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9. Actual personnel costs: calculation - I
Actual Personnel Cost =

Hours worked for the project x Hourly rate

Annual personnel costs

Hourly rate =

Annual productive hours

The hourly rate is to be calculated per financial year
If the financial year is not closed at the time of reporting, the beneficiary must
use the last closed financial year available.

Disclaimer: Information not legally binding

9. Actual personnel costs: calculation - II
Use of the last closed financial year
01/10/2014

31/03/2016

Reporting period (example)
2014

2015

2016
Hourly rates of 2015 will also
be used for these months

ADVANTAGES FOR THE BENEFICIARIES
NO ADJUSTMENTS TO BE DECLARED IN THE NEXT PERIOD
LEGAL CERTAINTY: NO DOUBTS ABOUT WHAT PERIOD AND WHAT DATA MUST BE USED FOR
THE CALCULATION
REMOVES ERRORS DUE TO INCORRECT CALCULATIONS FOR FRACTIONS OF A YEAR

Disclaimer: Information not legally binding

An example
•

Total working hours per year

= 1924 hours

•

Paid holiday (6 X 37,5)

= -225 hours

•

Average national holiday, Eastern etc. (8 x 7,5)

= - 60 hours

•

Total annual productive hours

= 1639 hours

•

Ac. to SFF 28, min. annual workable hours (1639 x 0,9)

= 1475 hours

•
•

At the University of Copenhagen, we have calculated “Annual productive
hours” to be 1548 hours per year.

•

Method 3 to calculate the annual productive hours fully relies on the usual
costs accounting practice of the beneficiary, conditioned to the fact that the
resulting number of hours must be at least 90 % of the standard annual
workable hours.

•

If the usual practice of the beneficiary is to review the standard annual
productive hours, for instance, once every four years this would not be
contrary to the H2020 provisions. However, the beneficiary must check
annually that those standard annual productive hours are indeed at least 90
% of the standard annual workable hours of the year. Thus, in your
example, what you qualify as "minimum annual productive hours" would
fluctuate each year depending on (for instance) the public holidays of the
specific year. Each year the beneficiary has to determine the standard
annual workable hours and compare it with the annual productive hours
resulting from its usual practice. If the latter are indeed at least 90 % of
the former, the beneficiary may apply the number of hours it generally
applies (regardless of the periodicity of its updates). We will clarify also the
SFF 24 in the guidelines in this regard.

To summarise
• Avoid micro management
• Time is money – also for beneficiaries
• Therefore, the use of ”Last closed financial
year” should be optional – not mandatory

Thank you for your attention

